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1. AIMS 

 

This policy aims to:  

 

¶ Create a positive culture that promotes excellent behaviour, ensuring that all student s have 

the opportunity to learn in a calm, safe and supportive environment . 

¶ Establish a whole -Academy  approach to maintaining high standards of behaviour that 

reflect the values of the Academy . 

¶ Outline the expectations and consequences of behaviour . 

¶ Provide a consistent approach to behaviour management that is applied equally to all 

student s. 

¶ Define what we consider to be unacceptable behaviour, including bullying and 

discrimination . 

¶ Ensure that all members of the Academy community clearly understand what is expected 

of them.  

¶ Foster a climate of mutual respect and personal responsibility.  

¶ Set high expectations for the level of behaviour children are asked to display.  

¶ Set clear understandable hierarchies of rewards and sanctions to encourage positive 

behaviour.  

¶ Promote, among student s, self-discipline and proper regard for authority  

¶ Ensure that all children in MLT Academies behave to the highest individual standards 

possible.  

 

2. LEGISLATION, STATUTORY REQUIREMENTS AND STATUTORY GUIDANCE 

 

This policy is based on legislation and advice from the Department for Education (DfE) on:  

 

¶ Behaviour and discipline in schools: advice for Principal s and school staff, 2016  

¶ Behaviour in schools: advice for Principal s and school staff 2022  

¶ Searching, screening and confiscation: advice for schools 2022  

¶ The Equality Act 2010  

¶ Keeping Children Safe in Education  (link to latest version)  

¶ Exclusion from maintained schools, academies and pupil referral units in England 2017  

¶ Suspension and permanent exclusion from maintained schools, academies and pupil 

referral units in England, including pupil movement - 2022 

¶ Use of reasonable force in schools  

¶ Supporting pupils with medical conditions at school   

 

It is also based on the Special Educational Needs and Disability (SEND) Code of Practice . 

 

In addition, this policy is based on:  

 

¶ Schedule 1 of the Education (Independent School Standards) Regulations 2014 ; paragraph 

7 outlines a schoolõs duty to safeguard and promote the welfare of children, paragraph 9 

requires a  school to have a written behaviour policy and paragraph 10 requires the school 

to have an anti -bullying strategy . 

¶ DfE guidance  explaining that academies should publish their Behaviour Policy and anti -

bullying strategy .  

 

This policy complies with our funding agreement and articles of association.  

 

https://www.gov.uk/government/publications/behaviour-in-schools--2
https://www.gov.uk/government/publications/behaviour-in-schools--2
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/school-exclusion#:~:text=Schools%20and%20colleges%20must%20continue,headteachers
https://www.gov.uk/government/publications/school-exclusion#:~:text=Schools%20and%20colleges%20must%20continue,headteachers
https://www.gov.uk/government/publications/school-exclusion#:~:text=Schools%20and%20colleges%20must%20continue,headteachers
https://www.gov.uk/government/publications/school-exclusion#:~:text=Schools%20and%20colleges%20must%20continue,headteachers
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
http://www.legislation.gov.uk/uksi/2014/3283/schedule/made
https://www.gov.uk/guidance/what-academies-free-schools-and-colleges-should-publish-online#behaviour-policy
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3. DEFINITIONS 

 

Misbehaviour  is defined as that which does not, in itself cause harm or emotional damage to 

student s or property but disrupts learning or the smooth running of the Academy. For example:  

 

¶ Disruptive or distracting behaviour in lessons, at transition times, and /or at break and 

lunchtimes  

¶ Non -completion of classwork or homework  

¶ Poor attitude to learning  

¶ Incorrect uniform  

 

Serious misbehaviour  is defined as any more serious breach of the behaviour code such as will 

seriously disrupt learning, and/or cause physical or emotional harm to other members of the 

Academy community:  

 

¶ Repeated breaches of the Academy  rules over a short or longer time period  

¶ Any form of bullying and child -on -child abuse (including cyberbullying, prejudice -based 

and discriminatory bullying)  

¶ Sexual violence, such as rape, assault by penetration, or sexual assault (intentional sexual 

touching without consent)  

¶ Sexual harassment, meaning unwanted conduct of a sexual nature, such as:  

o Sexual comments  

o Sexual jokes or taunting  

o Physical behaviour like interfering with clothes  

o Online sexual harassment, such as unwanted sexual comments and messages (including 

on social media), sharing of nude or semi -nude images and/or videos, or sharing of 

unwanted explicit content  

¶ Vandalism  

¶ Theft 

¶ Fighting  

¶ Smoking  

¶ Racist, sexist, homophobic or discriminatory behaviour  

¶ Possession of any prohibited items. These are:  

o Knives or weapons  

o Alcohol  

o Illegal drugs  

o Stolen items  

o Tobacco and cigarette papers  

o Fireworks 

o Pornographic images  

o Any article a staff member reasonably suspects has been, or is likely to be, used to 

commit an offence, or to cause personal injury to, or damage to the property of, any 

person (including the student ). 

 

4. BULLYING 

 

Bullying  is defined in ôPreventing and Tackling Bullying: Advice for Principals and school staffõ (DfE - 

July 2017) as: 

 

ôBehaviour by an individual or group, repeated over time, that intentionally hurts another individual 

or group either physically or emotionall y.õ 
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ôé bullying involves an imbalance of power between the perpetrator and the victim. This could 

involve perpetrators of bullying having control over the relationship which makes it difficult for those 

they bully to defend themselves .õ 

 

Bullying is, therefore:  

 

¶ Deliberately hurtful  

¶ Repeated, often over a period of time  

¶ Difficult to defend against  

 

Bullying can include:  

 

TYPE OF BULLYING DEFINITION 

Emotional  Being unfriendly, excluding, tormenting  

Physical  Hitting, kicking, pushing, taking anotherõs belongings, any use of 

violence  

Prejudice -based and 

discriminatory, including:  

¶ Racial  

¶ Faith-based  

¶ Gendered (sexist)  

¶ Homophobic/biphobic  

¶ Transphobic  

¶ Disability -based  

Taunts, gestures, graffiti or physical abuse focused on a particular 

characteristic (e.g. gender, race, sexuality)  

Sexual Explicit sexual remarks, display of sexual material, sexual gestures, 

unwanted physical attention, comments about sexual reputation 

or performance, or inappropriate touching  

Direct or indirect verbal  Name -calling, sarcasm, spreading rumours, teasing  

Cyber -bullying  Bullying that takes place online, such as through s ocial networking 

sites, messaging apps or gaming sites  

 

Our approach to robustly dealing with bullying in all its forms is outlined in the ôAnit-Bullying Policyõ 

which can be found in the policies section of the Academy website.  

 

5. ROLES AND RESPONSIBILITIES 

 

THE TRUST BOARD 

 

Under Section 88(1) of the Education and Inspections Act 2006 (EIA), Governing Bodies must ensure 

that policies designed to promote good behaviour and discipline on the part of its student s are 

pursued at a Trust/Academy.  

 

Section 88(2) of the EIA requires the Governing Body (and therefore the Trust board as the legally 

responsible body)* to:  

 

¶ Make, and from time -to -time  review, a written statement of general principles to guide the 

Principals  in determining measures to promote good behaviour and discipline amongst 

student s. 
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¶ Notify the Principal and give him or her related guidance if the Board wants the Trustõs 

behaviour policy to include particular measures or address particular issues.  

¶ Before making their statement of principles, consult (in whatever manner they think 

appropriate) Executive Leaders, Principals, Academy staff, parents and student s.  

¶ Notify Executive Leaders and Principals that the following should be covered in the 

academy Behaviour Policy:  

 

o Screening and searching student s (including identifying in the Academy rules items 

which are banned, and which may be searched for) . 

o The power to use reasonable force or make other physical contact . 

o The power to discipline beyond the Academy premises gate .  

o Pastoral care for Academy staff accused of misconduct . 

o When a multi -agency assessment should be considered for student s who display 

continuous disruptive behaviour.  

 

In providing guidance the Board must not seek to hinder teachersõ powers by including ôno 

searchingõ or ôno contactõ policies, nor to restrict their power to discipline student s for misbehaviour 

outside of the Academy.  

 

*For the full legislative framework see section 2 of this policy.  

 

THE LOCAL GOVERNANCE COMMITTEE 

 

The Local Governance Committee is responsible for monitoring this Behaviour Policyõs effectiveness 

and holding the Principal  to account for its implementation.  

 

EXECUTIVE LEADERS/PRINCIPAL/SENIOR LEADERS 

 

Executive Leaders, the Principal and Senior Leaders are responsible for:  

 

¶ Reviewing and approving this Behaviour Policy . 

¶ Ensuring that the Academy  environment encourages positive behaviour . 

¶ Ensuring that staff deal effectively with poor behaviour . 

¶ Monitoring how staff implement this policy to ensure rewards and sanctions are applied 

consistently to all groups of student s. 

¶ Ensuring that all staff understand the behavioural expectations and the importance of 

maintaining them . 

¶ Providing new staff with a clear induction into the Academy õs behavioural culture to ensure 

they understand its rules and routines, and how best to support all student s to participate 

fully. 

¶ Offering appropriate training in behaviour management, and the impact of special 

educational needs and disabilities (SEND) and mental health needs on behaviour, to any 

staff who require it, so they can fulfil their duties set out in this policy . 

¶ Ensuring this policy works alongside the Child Protection and Safeguarding Policy to offer 

student s both sanctions and support when necessary . 

¶ Ensuring that the data relating to behaviour is reviewed regularly, to make sure that no 

groups of student s are being disproportionately impacted by this policy (see section 13) . 
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TEACHERS AND STAFF 

 

Staff are responsible for:  

 

¶ Creating a calm and safe environment for student s. 

¶ Establishing and maintaining clear boundaries of acceptable student  behaviour .  

¶ Implementing the Behaviour Policy consistently . 

¶ Communicating the Academy õs expectations, routines, values and standards through 

teaching behaviour and in every interaction with student s. 

¶ Modelling expected behaviour and positive relationships . 

¶ Providing a personalised approach to the specific behavioural needs of particular student s. 

¶ Considering their own behaviour on the Academy  culture and how they can uphold 

Academy  rules and expectations .  

¶ Recording behaviour incidents promptly . 

¶ Challenging student s to meet the Academy õs expectations. 

 

The Senior Leadership Team (SLT) will support staff in responding to behaviour incidents.  

 

PARENTS AND CARERS 

 

Parents and carers, where possible, should:  

 

¶ Get to know the Academy õs Behaviour Policy and reinforce it at home where appropriate .  

¶ Support their child in adhering to the Academy õs Behaviour Policy . 

¶ Inform the Academy  of any changes in circumstances that may affect their childõs 

behaviour . 

¶ Discuss any behavioural concerns with the class teacher promptly . 

¶ Take part in any pastoral work following misbehaviour (for example: attending reviews of 

specific behaviour interventions) . 

¶ Raise any concerns about the management of behaviour with the Academy  directly, whilst 

continuing to work in partnership with the Academy . 

¶ Take part in the life of the Academy  and its culture . 

 

The Academy  will endeavour to build a positive relationship with parents and carers by keeping 

them informed about developments in their child's behaviour and the Academy õs policy and 

working in collaboration with them to tackle behavioural issues.  

 

STUDENTS 

 

Student s will be made aware of the following during their induction into the behaviour culture:  

 

¶ The expected standard of behaviour they should be displaying at the Academy . 

¶ That they have a duty to follow the Behaviour Policy . 

¶ The Academy õs key rules and routines. 

¶ The rewards they can earn for meeting the behaviour standard, and the consequences 

they will face if they donõt meet the standard. 

¶ The pastoral support that is available to them to help them meet the behavioural standards . 

 

Student s will be supported to meet the behaviour standards and will be provided with repeated 

induction sessions wherever appropriate.  




















































